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HAPPY 150TH BIRTHDAY,  CANADA
As Canada marks its 150th birthday (along with CIBC!), we should take pride in how 
far our nation has come. Year after year, Canada consistently places in the top 
ranks of many global indices: 7th in the Index of Economic Freedom (2017), due to 
our strong liberties and a free market system that rewards hard work; and 2nd in 
the Reputation Index (2016), as we are well-regarded by other nations. We are also 
home to some of the world’s happiest people, ranking 6th in the World Economic 
Forum Happiest Countries Index (2016).1 When we compare ourselves to our 
neighbours to the south, we rank higher on virtually every measure, including life 
expectancy, education and net worth. As a recent article in Maclean’s magazine 
aptly put it, “the American dream has moved to Canada.”2 

Canada’s financial systems continue to be viewed favourably. Even during tough 
economic times, Canada has shown its resilience. During the financial crisis of 
2007/08, when various U.S. financial institutions went bankrupt, the balance sheets 
of the major Canadian banks remained strong. Even as commodity prices have 
struggled in recent years, our nation has pushed towards economic recovery, with 
Canada’s recent GDP growth figures (Q4 2016) surpassing expectations. Canada 
continues to be one of the most competitive places in which to do business, having 
corporate tax rates that are amongst the lowest of the world’s advanced economies. 

We also have one of the highest life expectancies globally thanks, in part, to a 
strong healthcare system. We are living longer than any generation prior. In 1900, 
the average Canadian lived to only 50 years old; today the average Canadian will 
reach 82. There are 5,800 Canadian centenarians alive today, compared to only 
650 just 50 years ago. 

BUT STILL ROOM FOR IMPROVEMENT. . .

This year also marks the 100th birthday of personal income tax (PIT) in Canada. 
According to the Fraser Institute, when it comes to PIT, we pay more than most 
nations. Compared to the U.S., 42 of the 50 U.S. states have lower combined federal-
state top rates than British Columbia, the province with the lowest combined top 
marginal tax rate. As nations such as the U.S. continue to take actions to lower PIT 
rates, Canada’s high PIT rates could negatively impact its competitive position.

Canada’s debt levels also continue to soar, totalling almost $1.4 trillion. With 
increasing debt interest payment obligations of around $63 billion/year, we shouldn’t 
lose sight of the consequences of having too much debt, made evident by the 
European debt crisis.3

Despite these and other challenges, our economic progress and quality of life 
continue to be envied around the world. We have great things to celebrate as 
Canadians: Happy birthday!

Notes: 1. Index of Economic Freedom, Heritage Foundation, heritage.org; Reputation Index, 
reputationinstitute.com; Happiest Countries Index, weforum.org; 2. “The American Dream Has Moved to 
Canada”, Macleans.ca, 02/28/17; 3. “How Owe Turns to Woe”, National Post, 1/19/17. 

Summer is here and the new design 
of this newsletter reflects changes to 
our brand. Under the new CIBC Private 
Wealth Management brand, access to 
the wealth expertise of our affiliates is 
now closer to hand. This includes private 
banking and trust services to business 
succession and transition planning. This 
integrated approach provides wealth 
strategies, disciplined investment 
management and sound stewardship, 
with the same focus on providing you with 
personalized service. For more on our new 
integrated private wealth approach, see: 
cibcprivatewealth.com.
Have an enjoyable summer!

In This Issue:  Page

Capital Gains Tax 2

Understanding OAS 2

What’s Your RRSP Withdrawal Strategy? 3

Federal Budget 2017: A Recap 4

1PERSPECTIVE   | C IBC PRIVATE WEALTH MANAGEMENT     

C I B C WO O D G U N DY

PERSPECTIVE



2PERSPECTIVE   | C IBC PRIVATE WEALTH MANAGEMENT     

YOUR QUESTIONS ANSWERED:  THE CAPITAL GAINS TAX

UNDERSTANDING OLD AGE SECURITY

HAVE THERE BEEN CHANGES TO THE CAPITAL GAINS TAX? 

No. There was much speculation that Canadians would be seeing an 
increase in tax on capital gains in this year’s federal budget, by way of 
a rise in the inclusion rate. However, no changes were made, possibly 
due to continuing Canadian economic uncertainty. The capital gains tax 
hasn’t changed in many years. The inclusion rate has been adjusted 
over time, but the latest change was made in 2000 when the rate was 
reduced to 50%. Prior to that time, in the 1990s, it remained at 75%.

WHAT IS THE CAPITAL GAINS TAX ADVANTAGE? 

Capital gains are created when investments are sold for more than 
their cost. In a taxable account, the current inclusion rate of 50% 
means that only 50% of total capital gains is taxed as regular income. 
As such, capital gains are taxed at one of the most preferential rates 
in Canada. Interest income is taxed at ordinary rates and dividend 
income is eligible for a dividend tax credit, but the resulting tax rate 
ends up being higher in all provinces/territories (see chart).

WILL THERE BE FUTURE CHANGES TO THE TAX? 

Finance Minister Bill Morneau has said that future changes to the 
tax on capital gains have not been ruled out, but it will be interesting 
to see if Canada will make changes given that the U.S. has recently 
proposed a tax plan to significantly lower personal income taxes. 

While potential changes to the capital gains tax are out of our 
control, there are ways to reduce how much tax we pay. First, capital 
gains generated inside a Tax-Free Savings Account are generally 
not subject to tax. For securities held in non-registered accounts, 
net capital losses can offset capital gains in the current year or prior 

As you approach retirement, consider giving thought to how the Old 
Age Security (OAS) program will play a role. This federal retirement 
assistance program provides monthly payments to Canadian citizens 
or legal residents that can begin at age 65, or be deferred to age 70 to 
increase the benefit amount. The amount of the OAS benefit depends 
on certain factors, including how long you’ve lived in Canada after the 
age of 18 and your net income in retirement. Payments are indexed 
to inflation and adjusted on a quarterly basis. The current maximum 
benefit at age 65 (for April to June 2017) is $578.53 per month. 

INCOME-TESTED BENEFITS:  THE “CLAWBACK”
If net income is above $74,788 (for 2017), the OAS will be clawed 
back (reduced) at a rate of 15%. For example, if net income is $84,788, 
the clawback will be equal to 15% of the $10,000 that exceeds the 
income threshold, or $1,500, reducing monthly payments by $125 
to $453.53 (assuming a $578.53 benefit without the clawback). The 
OAS is fully eliminated when net income reaches $121,071. If OAS is 
deferred to age 70, the maximum benefit rises to $786.80 per month 
(an increase of 0.6% for every month of deferral). 

Here are some things to remember:

The withholding is determined by using net income from your 
previous year’s tax return. If your net income will be substantially 

lower than in the previous year, request a reduction in the 
withholding by filing Canada Revenue Agency form T1213(OAS) - 
Request to Reduce OAS Recovery Tax at Source.

Be aware of the impact on net income if offsetting capital gains 
with capital losses. Prior years’ capital losses carried forward to 
offset capital gains will not reduce net income for OAS clawback 
purposes. This is because the clawback is based on net income 
before adjustments (i.e., capital loss carryforwards) on a tax 
return. But, capital losses in the current year will impact net 
income used to calculate the clawback. 

Consider how different sources of retirement income can be 
prioritized to help maximize OAS benefits. For example, TFSA 
withdrawals aren’t considered taxable income so they may help 
to preserve income-tested benefits like OAS. 

Income splitting may reduce the clawback. Income-splitting may 
help a higher-income spouse/partner reduce the OAS clawback, 
which may be achieved through pension income splitting, or, for 
retirees with no eligible pension income, Registered Retirement 
Income Fund or annuity income splitting after the age of 65. 

As you give thought to your sources of retirement income and 
how OAS may play a role, we can provide our perspectives.

Province Capital Gains Interest/Regular 
Income Eligible Dividends

BC 23.85% 47.70% 31.30%

AB* 24.00% 48.00% 31.71%

SK 23.88% 47.75% 30.33%

MB 25.20% 50.40% 37.78%

ON* 26.76% 53.53% 39.34%

QC 26.65% 53.31% 39.83%

NB*** 26.65% 53.30% 33.51%

NS 27.00% 54.00% 41.58%

PEI 25.69% 51.37% 34.22%

NL 25.65% 51.30% 42.61%
As at April 30, 2017. Source: Ernst & Young LLP.

COMBINED TOP MARGINAL TAX RATES: INDIVIDUALS 2017

three years, or be carried forward indefinitely.

Individuals can also choose to use the Principal Residence 
Exemption (PRE) on the sale of a home. The gain will not be 
taxable if the property has been a person’s principal residence 
throughout the time it has been owned. If you own multiple 
properties, get professional advice to optimize the use of the PRE. 

For donations of publicly-traded securities to a registered charity, 
capital gains on the securities are tax exempt. Finally, if you own 
a farming/fishing property or shares of a Canadian-Controlled 
Private Corporation that has increased in value, you may be 
entitled to the lifetime capital gains exemption ($835,716 or 
$1,000,000 for farming/fishing properties in 2017) if certain 
conditions are met.
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PLANNING AHEAD:
WHAT’S YOUR RRSP WITHDRAWAL STRATEGY?

GOODBYE TO THE CANADA SAVINGS BOND AND OTHER ICONS

Registered Retirement Savings Plans (RRSPs) have been an invaluable 
tool in building retirement success. But while many of us do a good 
job of maximizing our contributions year after year, we often forget to 
plan our future exit strategy for these funds. 

While postponing withdrawals until retirement makes sense in 
most cases, as many individuals have a lower marginal tax rate in 
retirement, waiting too long can have its own issues. The RRSP will 
need to be converted by the end of the year in which the plan holder 
reaches age 71, and if converted to a Registered Retirement Income 
Fund (RRIF), minimum withdrawals will then be required on an annual 
basis. Upon death, any amounts remaining in an RRSP/RRIF will be 
reported as income on the deceased’s final tax return and potentially 
taxed at the highest marginal rate. Although the spousal rollover 
provision may allow assets to be transferred tax-free to a surviving 
spouse/common-law partner (CLP), taxes will ultimately be due when 
the amounts are withdrawn from a surviving spouse’s/CLP’s RRSP/
RRIF account.

Remember that every dollar withdrawn from the RRSP will incur tax 
at regular income rates. This can create a rather major tax liability. 
Without an exit strategy, the potential taxes may create problems 
in retirement. As such, thinking ahead about an RRSP withdrawal 
strategy may have benefits:  

Withdraw Funds in Low Income Years — If your income will be lower 
in certain years relative to what you anticipate in the future, either 
before or during retirement, you may consider taking withdrawals 
so that income will be taxed at lower marginal rates. Although the 
withdrawal will be subject to withholding taxes, remember that these 
taxes may be refunded after filing a tax return. If you don’t need the 
funds and wish to continue to maximize the potential for investments 
to grow, consider contributing withdrawn RRSP assets to a Tax-Free 
Savings Account (TFSA). Although you may pay tax on the income 
when RRSP assets are withdrawn, funds can grow tax free in your 
TFSA afterwards.

Time Withdrawals with Other Income Sources — Consider 
the impact that RRSP/RRIF income may have on income-tested 
benefits such as Old Age Security (OAS). In order to maximize these 

In March, the federal budget announced that future sales 
of the Canada Savings Bond have been discontinued and 
the program will be phased out. Once a staple in many 
investors’ portfolios, these savings vehicles have seen 
a decline in their popularity based on historically low 
interest rates. 

As we say goodbye to the Canada Savings Bond, here is a 
list of other relatively obsolete things that Canadians have 

bid farewell to over the past 10 years:

benefits, you may wish to start RRSP withdrawals before the 
years in which the benefits begin. You may also consider using 
other forms of income to keep you in a lower tax bracket as 
you withdraw RRSP/RRIF income over time. As an example, 
withdrawing TFSA funds may be beneficial, as TFSA income is 
not considered to be taxable. 

Plan to Split Pension Income with a Spouse/CLP — After 
age 65, you can split up to 50% of eligible pension income that 
includes RRIF income with a spouse/CLP. If you have a spouse/
CLP in a lower income tax bracket, you can convert a portion 
of your RRSP to an RRIF to take advantage of pension income-
splitting with a spouse/CLP, which may allow your partner to 
claim the pension income tax credit.

Plan Ahead: Spousal RRSP — If one spouse/CLP is expected 
to have a high level of income in retirement while the other will 
have little retirement income, setting up a spousal RRSP in your 
working years may provide future income-splitting opportunities. 
In retirement, income may be withdrawn by the lower-income 
spouse/CLP at lower tax rates. Certain rules need to be followed, 
so advanced planning is necessary.

Other options may be available and planning will vary based on 
individual situations, so get in touch if you would like to discuss 
potential RRSP withdrawal strategies.
Note that the comments included in this publication are not intended to be a 
definitive analysis of tax law. The comments contained herein are general in 
nature and professional advice regarding an individual’s particular tax position 
should be obtained in respect of any person’s specific circumstances.

• The penny

• Compact discs/DVDs

• Pay phones

• Film developing

• Movie rentals

• Fax machines

• VCR machines

• Paper maps

• The Classifieds section

• Phone books
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FEDERAL BUDGET 2017:  A RECAP
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On March 22, 2017, Finance Minister Bill Morneau delivered the second budget of the federal 
Liberal government. Canadians will not see increases to personal or corporate tax rates. 
However, the government continues to reduce the tax benefits that it believes unfairly help 
wealthy Canadians. Here are some select changes that may affect you:

PERSONAL TAX CHANGES
Anti-Avoidance Rules for Registered Plans — Current anti-avoidance rules that apply to the 
Tax-Free Savings Account, Registered Retirement Savings Plan and Registered Retirement 
Income Fund are proposed to now apply to the Registered Education Savings Plan and 
Registered Disability Savings Plan for transactions occurring or investments acquired after 
March 22, 2017. 

Caregiver Credit — The existing caregiver credit, infirm dependant credit and family caregiver 
tax credit are proposed to be consolidated into the new Canada Caregiver Credit, beginning 
for the 2017 taxation year. Caregivers will not be required to live with the dependent to claim 
the credit. The credit will no longer apply to non-infirm seniors who reside with adult children.

Tuition Tax Credit — Eligibility criteria is to be extended to tuition paid to a post-secondary 
institution in Canada for occupational skills courses that aren’t at the post-secondary level.

Mineral Exploration Tax Credit — The 15% mineral exploration tax credit is proposed to be 
extended to flow-through share agreements entered into on or before March 31, 2018.

Public Transit Tax — Eliminated, as of July 1, 2017.

Alcohol Taxation — Excise duty rates have increased by 2%, effective March 23, 2017.  

BUSINESS TAX CHANGES
Tax-Planning: Private Corporations — The use of tax-planning strategies involving private 
corporations that gain unfair tax advantages, such as income sprinkling, holding a passive 
investment portfolio and converting certain income into capital gains, will be reviewed. 

Billed-Basis Accounting — Taxpayers in certain professions, such as accountants, dentists, 
lawyers and medical doctors, have been allowed to deduct the value of work in progress 
(WIP) to defer tax, as costs associated with WIP were permitted to be expensed prior to 
reporting related income. For taxation years beginning after March 21, 2017, this is proposed 
to be eliminated, subject to transitional rules.

Associated Corporations — A factual control test can be used to determine whether two or 
more Canadian-controlled private corporations are “associated corporations”, which generally 
may restrict access to certain corporate tax advantages, such as the small business deduction. 
A previous court case had limited the breadth of factors that were considered in determining 
whether a person/group of persons had factual control. For taxation years beginning after 
March 21, 2017, the Budget clarified that all factors that are relevant in the circumstances 
should be taken into consideration when determining whether companies are associated.

Switch Fund Corporations — The 2016 federal budget eliminated the ability to switch on a 
tax-free basis between classes of a mutual fund corporation; consequently, mergers between 
classes of a mutual fund corporation and mutual fund trusts may be desirable to properly 
rationalize the number of funds. The 2017 Budget would facilitate this by expanding rules that 
permit each class of a mutual fund corporation to be merged into one or more mutual fund 
trusts on a tax-deferred basis.

For more information, please visit: budget.gc.ca. 
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